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€10aywyn



eloaywyn.

H €peuva HR Trends Tng Randstad yia To 2024 napexel
NANPOPOPIEC KAl OTOIXEIA OXETIKA UE TOV TPOMO LE TOV Oroio Ol
eTalpeiec NnpooappolovTal OTIC UPIOTANEVEC OIKOVOUIKEC
OUVONKEC, NOIEC €ival ol NPOKANTEIG NOU AVTILETWNI(OUV, NWG
OKOMEUOUV va TIG XEIPIoToUV TNV €PXOMEVN XPOVIA Kal TNV
TEXVNTNA Vonuoaouvn.

585 NyeTIKA OTEAEXN Ao dlIapopeTIKOUS kAadoug oTtnv EAAGda
OUMMETEIXaV oTNV €peuva, n onoia dIeENXOn ano Tov OKTwRPIOo
2023 £w¢ MapTio 2024.

Ma TNV avaiuon kai Tov oXediaopo auTnG TNG EPeuvac, N
Randstad ouvepyadleral pe Tnv Evalueserve, pia naykoopia
£TAIpEia £peuvac kal avaluoswv (www.evalueserve.com).

-



http://www.evalueserve.com/

02

EMIXEIPNOIAKT €EENIEN.
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NPOKANOEIC OTNV ayopd

Mou avapevovTal yia 1o 2024.

2023 2024
OUVOAIKO £pYaTIKO KOOTOC (aMOIBEC KAl MAPOXEC) 32%  48%
BeATiwon 61adIkaciwv Kal NapaywyikoTnTag 42% 46%
AVTIJETWMION TOU UWPNAOU KOOTOUC ToU “enixeipeiv” 45%  37%
0l1aTAPNON OXECEWV HE NEAATEC N/Kal NPONNBEUTEG 33%  34%
dlayeipion Tou UWPNAOU EVEPYEIOKOU KOGTOUC 37%  22%
d1aTPNon NePIBwPIwWV KEPOOUC 21%  21%
dlaxeipion anpoodoknTwv danavwyv 24%  18%
OUVENEIEC PUOIKWV/YEWMNONITIKOV aAAaywV - 18%
dlaTrpNon TNG ASITOUPYIKOTNTAC TNG EMIXEIPNONG 16%  18%
QVTIMETOMION NPWTOPAvVoUs auénong dpaocTnpIoTATWV 21%  16%
au€&non Twv enevOUOEWV Yia KUBEpVOaopAAEla 14%  16%
anoguyr onUavTIKwV OIKOVOUIKWV AnWAEIWY 18%  13%
EECIO(pC'I)\IGI’]' TWV anapaitnTwv ngopnesld)v/ava)\woipwv 11% 504,
nou anaiTouvTal yia Tn AeIroupyia
dlaxeipion avacToAng Aeiroupyiag fy dIakonng epyaciwv 1% 2%
dlaxeipion danavwv nou nNpokUNTOUV anod anoAUCEIG 2% 2%
az\o 4% 3%
=\~ O oUvoo dval ndve anb 100% yiari eivar Buvarg nepioadrepe and wia anavrioec

avapeVoUV OTI TO GUVOAIKO KOOTOG
anaoxoAnonc 6a sival n peyaAuTepn
npokAnon Tou 2024.

TWV EPWTNOEVTWYV NIOTEUOUV OTI N
BeATiwon Twv diadikaciwv Kal n avénon
TNC NapaywyikoTnTac 6a givalr dUOKOAN.

© randstad | 6



AVAPEVOUEVN EMIXEIPNOIAKN

e€ENIEN.

6 7 O/ O (62% 10 2023)
[ —

TWV EPWTNOEVTWV AVAUEVOUV OTI O

OYKOC TWV NWANCEWV Touc 6a au&nBei.

2 0/ O (2% 70 2023)
[

TWV EPWTNOEVTWV AVAUEVOUV OTI O

OYKOG TWV NWANCEWV Toug 6a PeIWBdEI.

2 0 O/ O (28% 0 2023)
—

TWV EPWTNOEVTWV AVAPEVOUV OTI O
OYKOC TWV NWANCEWV Touc Ba
napapeivel id1oc.

-]r- TO UNOAOINO TWV €pWTNBEVTWY, WG Kal TO 100%, avTIOTOIXEI OTO «OeV YVwPIlw».

© randstad | 7




AVAPEVOUEVN EMIXEIPNOIAKN
e€eENIEN.

avAuevopevn au&énon Twv NWANCEWV.

>15% av&non 18%
I 19%
11-15% aUEnon 5
B 11%
| 27%
7-10% auéno
PN 2%
29% 2023
) i
gt El e D 29% | 2024
14%

3% alfnon S 15%

-]‘— R | » © randstad 8
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MPOCEAKUG TAAEVTWV.

e
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eunodia kata Tn diadikaacia
oTEAEXWONC.

2023 2024
MN PEAANIOTIKEG MIOBOAOYIKEG NPOTOOKIEC 66% 63%
MNOEVIKN/MEPIOPICUEVN EPYATIAKN EUNEIPIA OTOV o 0 '
e 51%  53% uyn )\gc;
OUYKEKPIPEVEC YVWOEIG/KATAPTION/OEEIOTNTEC 42% 41% n pOO' 60 Kl EC;
anairoUpEvVa xpovia Epyaciakng EUNeIpiag 36% 34% Ol UMOWHAPION/EC EXOUV
NPOGDOKIEG I00pPOMNIaG HETAEY ENAYYEAUATIKNAG 17%  17% uYnA&G NPoadokieg 6oV
Kal npoownikng {wng agpopa To KIgbo kai
eunelpia o€ diaxeipion epyaAeinv d10iknong 8% 6% - npoonabouv OAo Kal

' . ' ”€p|OP|GUEVn NePIOCOOTEPO va NETUXOUV
dIEBVNG Epyaaliakn) ePneipia 5% 5% €OVaAoIaK | Hia KaAUTEPN NoIdTNTa
. : 0 . . pv rl C(Dr‘]q

peyaAo diaoTtnpa anodeopeuong (notice period) 5% 4% '
| o EUMNEIPIa
aAo 8% 7% O1 EpwTNOEVTEC
To aUvVoAo sival navw and 100% yiaTi gival SuvaTeg NEPICOOTEPEC aAnd Wia anavtioeic. OUOKOAEUOVTal va BpOUV

UNoWnQIOUG/eC HE TNV
anapaiTnTn €pyaciakn
guneipia oTov kKAado.

-][- © randstad | 10



NMPOKANCEIC TOU avBpwnivou duvauikou.

66%

TWV EPWTNOEVTWV BEWPOUV TNV NPOCEAKUGCT TAAEVTWV
WG TNV M0 oNUAvTIKn NPOKANON Kata Tn oTEAEXWON.

54%
duokoAeUovTal va diaTnprnoouv TNV OECUEUON Kal TNV
apoaiwan TwV epyalopevwy.

-

NPOCEAKUON TAAEVTWV
dlatrpnon TN OE0PEUONG TWV EPYAlOHEVWY

d1aTnpNoN KopuPaiwv eNidOCEWV Kal avanTuén
TaAavToUuxXwv NYETWV

EANNEIYN TAAEVTWV

dlaxeipion Twv NPoodoKIKV avapopika e Ta NAKETA
anodoxwv Kal napoxwv

dlaxeipion ENeIYng de€loTATWV

O1a0Ikaciec evTagnc veéwv epyalopevwy (onboarding)
dlaxeipion employer branding

dlacpAaAion TNG WUXIKNG uyeiac & euetiac Twv epyalopevmv
dlaxeipion L'JL|JI‘])\Ol'J OEiKTN KIVNTIKOTNTAG/anoxwpnong
NPOCWMIKOU

sueuypdpwon EUEAIKTOU wpapiou HE TIG AVAYKEG TNG
enixeipnong

EOWTEPIKN/EEWTEPIKN KIVNTIKOTNTA TWV TAAEVTWV
dlaxeipion NPOYPAUHATWY E0WTEPIKWYV AAAQYWV
gpyaoiakn oupnepiAnyn (dlagopeTikdTnTa/dIapaveia)
dlaxeipion mbavwv padikwv anoAUoewv

alo

2023
72%
59%

55%
43%
40%

30%
26%
26%
19%

24%

11%

14%
8%
11%
2%
1%

2024
66%
54%

53%
39%
38%

31%
22%
18%
17%

16%
9%
9%
9%
8%
2%
1%

To oUvoAo €ival navw and 100% yiaTi eival SuvaTeg NEPICOOTEPEG ANO Hid ANavTioEIG.

© randstad
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AVTILETWIION NPOKANCEWV avOpwnivou dUVAUIKOU.

| L

2023 2024 N OUMHETOXN OE NnpoypapparTda
npoypaupaTa eknaideuong kai katapTiong 68% 63% EKHGiéEUO‘”C Kal K(]T('] pT|O‘|"](;
BEATIWON pIGBGV 56%  59% €ival To JETPO MOU Ol NEPIOCOTEPEC ETAIPEIEC Eival
MPOO(OpPA UBPIBIKOU M €E MOOTACEWG HOVTENOY 340, 310 NPOBUNEG va €papuOTouUV 1 EXoUV NON £PApUOOTEl,
epyaoiag NPOKEIPJEVOU va OlaxeIpIoToUV TIC NPOKANOEIC MOU
NPOCPOPA EEATOUIKEUMEVWV NAKETWY NAPOXWV 33% 31% CIVTI|J€T(DI'IiCOUV.
NPoCcPOPAa NEPICTOTEPWV EMAOYWV YIA EUEAIKTN
epyacia 22% 25%
npOCANWN TAAEVTWV ano AANEC XWPEG 18% 14%
au&non ouvepyaoiag pe eEWTEPIKOUC ouvepydTeG  13% 13% //
avabeon oe eEwTepIKOUG OUVEPYATEG ETAIPIKWV
dpaoTtnpioTATWV (outsourcing) 12% 8%
APELAY EPEROEI0 ool ato [)E 5% 3% avTinpoownelel Pia PéAodo Mou Epappolouv Guxva ol

OUMBAOCEIC PEPIKAC anaoXoAnong

ETAIPEIEC VIA VA AVTIUETWNMIOOUV TIC MPOKANOEI ETIKA
aMo 8% 11% PEIEG Y H G NMPOKANGEIG OX

he Tn dlaxeipion Tou avBpwnivou duvapikou.

-]‘- TO oUVOAo €ival navw anod 100% yiaTi eival SUvaTEG NEPICCOTEPEG ANO Hia anavTroelG. © randstad | 12



nAQva NPOCANWEWV
via 1o 2024.

50/ 40/0

\
T
\

I Lciwon Tou apiBpou epyaloPEvwY j

\ o
I Kapia aAAayn oTov apiBuo epyalopeEvav i = ‘ ) O
B QUENon Tou apiBpou epyalopEvwV "

m dg yVwpitw .
TOU GUVOAOU TV

EPWTNOEVTWY OKoMnevouv FE

va au€noouv Tov apiBuo

TwV £pyalOPEVWV TOUC TO
2024.

QVOIXTEC NPOCWPIVEC BETEIC Epyaaiac QVOIXTEC HOVIUEG BETEIC Epyaaiag

1-4 12% 1-4 7%
5-10 15% 5-10 5%
11-45 8% 11-45 4%
=50 5% =50 5%

-




AOYOI NPOCANWEWV.

EMNIXEIPNMATIKA avanTugn

dnuioupyia VEwv BECEWV Epyaciac

avaykn yia aTtoua Je VEEC OEEIOTNTEC OTNV ETAIPEIT
€NeVOUTIKA oXedIa

avanTugn Tng eTaipeiac os €0viko/O1EBVEG eninedo
dnuIoupyia VEOU TUNHATOC/EI0aywyn VEWV
NPoIOVTWV

anoxwpnon nNpoowmnikou

ouvTa&lodoTnon epyalopevwv

ENIXEIPNUATIKN dlagoporoinon
alho

2023
76%
45%
35%
26%
39%
22%
25%
5%
8%
1%

2024
89%
57%
30%
27%
25%
23%
19%
5%
5%
1%

TO GBPOICHA TWV NOCOOTWV gival Navw and 100% yiaTi NEPICCOTEPEC ano Wia anavTioeig ival meaveg.

-

TWV ETAIPEIQV NMOU EXOUV
QVvOIXTEG BETEIC PETOC,
dnAwvouv OTI XpelaleTal va
NPOCAAPBOUV VEOUC
epyalopevouc AOyw TnG
EMIXEIPNUATIKAG avanTugng
TWV ETAIPEIOV TOUG.



npoBeon NPOCANWEWV.

ava Tunua.

2023 2024 Ma kaBe TUAKa oTo onoio ol EpwTNOEVTEG OxedIAlouv va npocAdpouv
TaAevTa, pwTnONkav noco nibavo €ival va avTINETwNIoOoUV dUCKOAIEC aTnV

IT/TexvoAoyia 54% 53% . . . . .
€UPEDT UNoWwnQIwV UE AUTEG TIC OUYKEKPIMEVEC OEEIOTNTEC.

NWANOEIG 48% 43%
operations 26% 29% AuTa €ival Ta TPAPATA GTa onoia ol EpwWTNOEVTEG DUCKOAEUOVTAI
ST T 3%  25% NEPICOOTEPO VA BPouv Ta KATAANAQ TaAevTa:
AOYIOTIKI/OIKOVOUIKG 24% 25%
HNXavikoi (apXITEKTOVEG, NAEKTPOAGYOL, 23%  19% LNXQVIKOI IT/Texvohoyia napaywyn
MNXavoAoyol KTA.)
napaywyn 19% 18%

. . 83% 78% 57%
back office/ypaupareiakn unooTnpiEn 16% 18% ; o .
digital marketing 17% 16%
HR/eknaideuon/avanTuén 16% 16% Mepikd anod Ta TUAPATa Onou ol EpWTNOEVTEC aVTIHETWNICOUV NPOKANCEIC OTNV

- 0 o €UPEDN TWV KATAAANAOTEPWY UNOWNPIWV CUYKATAAEYOVTAl TAUTOXPOVA OF EKEIVa

logistics 12%  12% HE TIC UPNAOTEPEC NPOBETEIC MPOCANYNC.
napadoaoiakd marketing/enikoivavia 12% 8%

. MnopeiTe va BpeiTe NEPICTOTEPEG AENTOUEPEIEG OXETIKA |E TA TUAKATA OTA onoia
YeLHLE e 4% 6% ol EpwTNBEVTEC duoKoAEUOVTAl MEPIOGOTEPO Va BPOUV Ta KATAAANAG TaAévTa kal
Tufpa npopnBeihV 10% 5% nola €ivai n {NTnon Twv epyalopévwv O auTa, oTnV ENOPevn diagaveia.
ai\o 4% 8%

Tmmmmwo £PEC Ao Jia ATAVITOE £ival
nfave, © randstad | 15



matrix OuokoAiec npocAnwnC.

duokoAia npooAnwng

-

MNXavoAOYOI/JNXavVIKoi

digital marketing

¥

AOYIOTNPI0/0IKOVOUIKN dleUBuvon

NWANOEIG

IT/Texvoloyia

napaywyn
HR/eknaidsuon/ .
avanTuén \
>
TUAKA
nggtnesld)\,
napadooiako @) @ &
marketing/ £(OdIacTIKA /
ENIKoIVwvIa aAucida
OI0IKNTIKA
. VOHIKO unoaTnPIEN
THNHG

\ operations

e€unnpeTnon
nehatwv/aftersales

npdBean NpdaANYNg

© randstad | 16



NPAKTIKEC KAl MNYEC MOU XPpNOILOMNOIoUVTAl Yid TNV NpocAnyn
TAAEVTWV.

Ol MO ANOTEAECUATIKEC MNYEC yia TNV NpocAnwn pyalopevmy.

@ 2023 @@ 2024
74% 74% 72% 71%

63% 58%

47%

37 Yo 10/

19% 22% 24% 22%

0,
mEE Bl = > -

ano ovoTtacn/  enayyeAUaTIka IOTOOENIDEG ETAIPIKN ETAIPEIEG NUEPEG OOMNMEVO KoIvawvika dikTua énpoola alho
OTOHA O€ OTOUA  KOIVWVIKA JikTua  ayyeNwv I0TOOEAIDA OTEAEXWONG KaplEpag/ypageia  npoypappa (Facebook, unnpeoia
(LinkedIn) epyaciag dlacUvdeong KIVATPWV YIa Instagram)  anaoxoAnong
NavenioTnuiwv  ouoTACEIG ano
epyalopevous

Ol OUCTAOEIC

Oa ival n nio cuxva xpnoigonoloupevn HEBodoC kaTa Tn diadikaaoia eUpeong
TWV KAaTAAANAwV unown@pinv 1o 2024, e To 74% TwV EPWTNOEICWV ETAIPEIWV
va TNV eNIAEYEl w¢ Pia and TIC Mo anoTEAECUATIKEG NNYEG NPOCANWNG

TAAEVTWV.
© randstad | 17
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LIoBoAoYIKN €EENIEN.

e
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LIGBoAoYIKN
avTaywvIoTIKOTNTA.

LIoBoi o€ oUYKpION KE TOUC avTaywVIOTEC,

4% " o~ ‘ :
® uynAdTEPOI 2 1 /()
® oxedov ol idiol ’ ~ |
@ xaunAdTepol -, W\ Bswpouv OTI Ol HIoBoi TOUG ‘
= Bev yepie - ) €lval upnAoTEPOI ano

€KEIVOUC MOU NPOOPEPOLV | .
Ol aVTaywvVioTpIEG
ETAIPEIEC.

-][- '™ _Q.randstad | 19



LioBoAoyikn €EENIEN.

LIGBoAOYIKR EENIEN Via TOUC TO 72% TWV EPWTNOEICWV ETAIPEIWV MOU

endpEVOUC 12 pAVeC. oxedialel upnAOTEPEG anodoxeG Yia TOUG
epyadopevouc Touc To 2024, Ba epapuoOCEl
TNV au&non wg €&ENG:

2%1%

@ auvénon 1-5%
® o idol W 6-10%
®  dev yopilo 1 ® 11-15%
| m 16-20%

m >20%

Kapia anod TIC EpwTNOEIoEC ETAIPEIEC
Oev oxedialel peimon pioBou To 2024.

-

© randstad | 20
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OTPATNYIKN
avopwnivwyv NOpwv.

e
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TI KAVEI Yia €Taipeia
eAKUOTIKN;

€AKUOTIKA NAKETA anodoxwv Kal Napoxwy

EUKaIpieC EEENIENG kaplEPAg

EUXAPIOTO £PYAniako nepiBailov

KaAr 10opponia HETA&U enayyeAPaTikng & npoownikne {wng
UBPIOIKO £pyaciakd POVTEAO N €€ anNOOTACEWG Epyacia
loxupn enun epyodoTn (employer branding)

OIKOVOWIKN EUPWOTIa

EUENIKTO wpaplo epyaciac (flextime)

npoypapuaTa eknaideuong

aioBnua epyaciakng acPaeiag

IoXUPN EIKOVA/I0XUPEC agieC

evOIQPEPOV AVTIKEIPEVO EpYaniag

UIOBETNON VEWV TEXVOAOYIOV KAl KAIVOTOUIWV

npowdnaon TnG d1apopeTIKOTNTAC (NAIKIA, (PUAO, PUAN KTA.)
BoAikn TonoBeoia

loxupn OIoiknaon

MOIOTIKA NPOIOVTA/UNNPETIEC

nePIBAAAOVTIKN KAl KOIVWVIKNA €Talpikn euduvn (CSR)
EUKaIPIEC yIa O1EBVN KapIEPa

2023

180
160
152
152
116
128
128
92
92
100
116
9%
80
52
44
60
56
48
44

2024

217
175
161
150
136
125
114
111
106
103
94
78
69
56
50
50
47
44
33

-

O1 NepICOOTEPEC anod TIC EPWTNOEITEC ETAIPEIEC BEWPOUV OTI N
NPOO@POPA EAKUCTIKWV MAKETWV anodoxwyv Kal napoxwyv, kadbwg kai
Ol EUKAIPIEC enayyeAUaTIKnG eEENIENC anoTeAoUV Ta MO onNUavTika
XAapaKTNPIOTIKA NMOU KAVOUV TNV £TAIPEIA TOUG EAKUGTIKI YIA TOUG

unoyniouc.

H npoo@popa avraywvioTIKwV NAKETWV anodoxwv Kal napoxwv ival
oxedov dINAACIAC oNUavTIKOTNTAC, OE OXECN KE TOV HECO OPO TWV
unoAOINWV XapaKTNPIOTIKWV Kal EXEI ONUEIWOEI onuavTikn avénon,
akOua kal and Ta nNepoiva anoTeAéoPaTa.

AOyw al\aywv oTn ouvBeon Tou deiypaTog, Ta dedopéva Tou 2023 kal Tou 2024 dev
ATav nAéov ouykpiolpa. Q¢ ek TOUTOU, Ta ANOTEAECUATA Nou napouaialovTal
unoAoyidovTal ek véou wg OeikTeC (dlalpwvTac To % KABE XapakTNPIOTIKOU YE TOV PECO
0p0 % OAWV TWV XAPAKTNPIOTIKWY).

O péoog 6pog OAWV TWV TIHWV Tou deikTn Ba eival navra 100. MNa napddeiyua, €va
XAapakTnpIoTIKO Mou €xel BaBpoAoyia 50, sival povo KaTd To NEICU AIYOTEPO ONHAVTIKO
ano Tov PECO OPO, EVW £va XAPAKTNPIOTIKO Nou €xel TIKN deiktn 200, €ival dUo POopEC
Mo ONUAvVTIKO anod Tov JESO 0pO OAWV TWV XAPAKTNPICTIKWV.

© randstad | 22



MNApPOXEC

MOU NMPOCQpEPOUV Ol ETAIPEIEC.

NapoxeC Ueiac kal OEIOTATWV.

EKNAidEUON

duvatoTnTa epyaociag anod To oniTl (€€ anooTACEWS N
UBPIOIKO HOVTENO)

MN OIKOVOMIKEG anoAaBec/avayvwpion
EUENIKTO NpOypappa epyaaiac

eMmnAéov NUEPEC adeiag/ nuEPEC aoBeveiag/ adeia
aveu anodoxwv

yovikn adeia e anodoxeg/napoxeg ppovTidag naidiou
npoypAPHaTa UYEIac Kal eVEEiac
npoypapuara/epyaleia unooTnpIENG epyalopévav
coaching & mentorship

WUXOAOYIKN UnooTApPIEN

Ogv NPOCPEPOUE Kapia ano TIC aVapEPOMEVEG
NapoxEC

2023
84%
70%
46%
49%
40%
36%
31%
25%
24%
23%

5%

2024
78%
58%
45%
41%
37%
30%
28%
23%
21%
20%

8%

OIKOVOUIKEC NMAPOYEC.

KIVNTO TNAEPWVO

MMOVOUC/aTOWIKA PNOvouc anodoonc
IDIWTIKN 10TPOPAPHUAKEUTIKI aopaiion
Kounovia aiTiong/emodoTnon yYeUUATog

ETAIPIKO AUTOKIVNTO

anolnuinwon €£60wv peTakivnong (n.x. MEoa HAadikng
MeTagopdc, kauaolua)

B€on oTabpeuong
ao@aieia wng
ouvTa&lodoTIKO NAAvo
EKMINTOMEVEG Odanavec*
dlavoun KepOwV

dWPOKOUMOVIa E0PTWV

2023
87%
81%
66%
69%
67%
57%

47%
47%
25%
18%
14%
23%

Ogv NPOCMEPOUPE KAKia ano TIC avapePOPEVEC NAPOXEC 5%

2024
74%
74%
64%
61%
52%
52%

41%
41%
20%
14%
11%
7%
6%

To GBpoiopa gival PeyaAuTepo anod 100% eneidn NTav QIKTEG NEPIOCOTEPEC and Wia anavTroelc.

-

*eEKMINTOPEVEC DANAVEC APOPOUV ypaPIkr UAN, €£08a TAXUHETAPOPWY, OIKIAKO dIadikTuo KAM

© randstad | 23



OEIKTNC KIVNTIKOTNTAC NPOCWMIKOU.

nocooTa anoxwpnong 1o 2023. avapevoPEVA NooooTa anoxwpnong 1o 2024.
3%
\ m 0%
13% ;; 14% m 1-5% M uynAoTEPa
. ™ 6-15% m oTaBepa
m 16-35% MW XaunAoTepa
™ 36-80% M e yvwpilw

[1a TIC NEPIOOOTEPEC ETAIPEIEC NOU £pWTNONKAV, 0 OEIKTNC KIVNTIKOTNTAG
npoownikoU To 2023 napepeive o€ Aoyika enineda, kabwc To 70% Twv
ETAIPEIV AVEPEPE NOCOOTO anoxwpnonc anod 1% £wc 15%.

-]f- © randstad | 24



Yia noiouc Aoyouc ol epyalopevol anopaaifouv
va anoywpnoouv ano TNV £Talpeia;

ANwn kaAUTEPNC NPoopopdc and AaAAn sTaipeia
(kaAUTEPOC HI0BOC, KAAUTEPEC GUVONKEG KAM.)

NEPIOOOTEPEC EUKAIPIEC YIa ENAyYEANATIKN EEENIEN aAAOU

enmAoyr SIAPOPETIKNG ENayyeAPATIKAG NOPEIag
HEYAAOC POPTOC EPYATIAC

Ogv unnpxe TauTion ME TNV KOUATOUPA TNG ETAIPEIAC
avalnTnon evog Mo EUEANIKTOU NpoypduKaTog Epyaaiac
HETEYKATAOTAON

NARPWC anoPakpuouévn epyaaia

NEPIOPIOHUEVN ENIKOIVWVIQ/OXEDN HE TOV/TNV
npoioTAuevo/n

ENEIYN I00pponiac enayyeAUaTikng & npoownikng {wng
anouaia oTnpIEnc anod Tn dioiknon

EANEIYN nyeoiac, kabodrynong r 0papaToc

anouaia uBpIdIKoU JOVTEAOU I €€ aNOOTACEWC £pyaaciag
apvnon €nioTPOPNG OTO YPaPeio

ENEIYN IKavonoinong wg Npog Tn GAKN TNG €Talpeiag
alo

dev YVWpIlw

2023
74%

50%

26%
17%
14%
12%
15%

9%
8%
6%
6%
4%
2%
1%
9%
1%

2024
64%

46%

18% C

18%
17%
15%
14%
9%
8%

8% X

6% .
6% <:>
4%
1%
1%
10%
3%

To GBpoiopa gival PeyaAuTepo anod 100% eneidn NTav QIKTEG NEPIOCOTEPEC and Wia anavTroelc.

-

64%

TwV €pyalopeEVWV eyKaTaAEinouv Tnv
gpyacia Toug eneidn AapBavouv KaAUTEPEC
anodoxEC N ouVONKeC and aAhov pyodoTn.

46%

TwV epyalopevwv avalnTouv NEPIOOOTEPEC
EUKAIPIEC YIa enayyeAUaTIKn €EENIEN O€ GAAN
gTaipeia.
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oTaon anevavti oto Al.

25% 32% 38%

TWV ETAIPEIWV O£V

TWV ETAIPEIQV TV ETAIPEIQV Eival ' '
unooTnpidouv Tn xpnon ‘avolyTic aTn XpRon £XOUV OXNHATIOE!
Tou Al kai oxedialouv Tou Al, aA\a poOvo o€ YV yia TN Xpnon
va TNV ENEKTEIVOUV. OUYKEKPIUEVOUC TOHEIC. Tou Al.

n enidpacn nou Ba exel To Al oTnVv ayopd epyaaciac.

B TO NANBoG TWV avoikTwv BEoewv Ba au&nBei
B 70 NANBOC TwV avoikTWV BEgewv dev Ba aAGEel

B T0 NANBOG TWV avoIKTWV BECEWV Ba PEINOEI

-

4%
TWV ETAIPEIWV OV

npoBAENoUV Tn Xpnon
Tou Al GTO HEAOV.

© randstad | 27



TOWEIC rnou Ba
xpnoiponoin®ei To Al.

IT/Texvoloyia 55%
HAPKETIVYK Kal dlapryion 36%
€EUNNPETNON NEAQTWV 29%
dlaxeipion avbpwnivou duvapikou 26%
avaiuon ayopdc, avanTtuén nAGvou Kal aTpaTnyikng 24%
A A 0]
QIOIKNTIKN UNOoTNPIEN 23% e TOV EPOTNOEICGV
NWAAOEIC 19% ‘ ETAIPEI®V ONAWVOUV OTI
' Ba xpnolPonoIoouV To

XPNHATOOIKOVOUIKA 16% - AI oUvTopa kai €ivai

. / “avoixToi” aTn Xpnon
dI0IKNoN 15% o,
KATAOKEUAOTIKOG 13%
logistics kal peETaPOpPES 12%
OXEOEIC UE TOUG NPOPNBEUTEC 3%
aAho 5%

e ‘ © randstad | 28




o(peAN Kal npokAnoeic Tou Al.

Ta PeyaAuTepa o@eAn Tou Al @ KUPIEC NPOKANCEIC Tou Al @

TaxuTepn eneEepyaaia 0eOOPEVWY & MIO AKPIREIC

69% ENEIPN KATAPTIOUEVOU MPOCWNIKOU YIA VA EPYACTEI PE TO

NPOBAEWEIC Al 53%
auTopaTonoinon enavaiapBavouevmv Epyacimv 64%
UYNAGTEPN NAPAYWYIKOTATA 38% €€ao@alion TnG npooTaaciag dedOUEVWV 43%
KaAUTEPN NOIOTNTA £pYACiag Kal anoTEAEOUATWY 35%
uWnNAO KOOTOC UAoMoINoNG kal Aeiroupyiag Tou Al 34%
BeATIWHEVN €EUNNPETNON KAl IKAvVONoinan NeEAATwV 27%
unoaTnPIEN OTIC ASITOUPYIEC avBpwnIvou dUVAuIKoU, Onwg o : : o
To onboarding Kai f NPOGANW NPOGWNIKOU 21% 01a0@PAAIoN TNG EUNIOTEUTIKOTNTAG 27%
MEIWON NPOCWNIKOU Kal £E0IKOVOUNOT KOOTOUG 18% , , ,
duoniaTia avayvwpiong TWV NAEOVEKTNUATWY TNG 26%
BeATiwaon TNG anodoTIKOTNTAC TWV AvOpWNwWV 18% TEXVNTNG VONHOOUVNG aMo TOUG £pYACOHEVOUC
Ao 3% duoniaTia avayvwpiong TwV NAEOVEKTNUATWY TNG 150
TEXVNTAG VONUoouvng ano Tn dloiknon °
Oev MoTeUw Nw¢ To Al £xel OPEAN 2%
. , . an\o 8%
Kaveva ano Ta napanavw 1%

-]f- © randstad | 29
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nepIANNTIKA.

H €peuva Tn¢ Randstad yia Tic Taoeic HR kal Toug HiIoBoug Tou
2024 napouoialel OTOIXEIA NMOU CUYKEVTPWONKAV ano ETAIPEIEC
nou dpaacTnplonoloUVTal € NOIKIAOUG KAAOOUG TNG EAANVIKNAG
OIKOVOUiac, EAANVIKEC Kal MOAUEBVIKEC.

O1 kAGdoI TNG TEXVOAOYIag, TNG UYEIOVOUIKAG NEPIBAAYNC, Tou
xovOpikoU kal AlavikoU €unopiou kal TnG Blounxaviag kai
napaywync, avrinpoowneuouv oXedov 1o 60% Tou deiypaTod.

Opyaviopoi nou anacXoAoUv nepiocoTepa and 500 aToua
avTinpoownevouv To 12% Tou BeiyuaToc.

>xedOV TO 60% TwV epWTNOEVTWV £pyaleTal oTo THAKA
avBpwnivou duvapikoU kal To 32% eival SIEUBUVTIKA OTEAEXN.

EminAgov, 10 92% TwVv EpWTNOEVTWV EXEI KABOPIOTIKO N

ONMAvTikO pOAO OTN AWN ano@Aacewv OXETIKA JE TN OTEAEXWON).

Ma Tov oxediaopo Kal TNV avaAuon TwV EUpNUATWV TG EPEUVAC,
n Randstad ouvepyaoTnke pe Tnv Evalueserve, naykoopia
ETAIPEIQ EPEUVMV Kal avaiuong (www.evalueserve.com).

-

NPOPIA CUUPETEXOVTWV.

ava kAaodo.

27%
IT/TexvoAoyia

11%
UYEIOVOUIKT)

nepifaiyn

10%
Biopnxavia/

napaywyrn

unnpeaieg PIAogeviag & eaTiaon
FMCG

OIKOVOMIKA Kal aopalioTIKOG TOUEAC
evepyela/nepiBaiiov

dloiknon & dI0IKNTIKR UNoaTnPIEN
HETAPOpPECG, anobnkeuon & logistics
KATAOKEUEG

TEXVN & Yuxaywyia

real estate

kauolya & Quaikd agplo

EMIOTNHEG & €peuva

YEWPYIa

ah\o

6%
5%
5%
3%
2%
2%
2%
1%
1%
1%
1%
1%
12%
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NPOPIA CUUPETEXOVTWV.

eninedo napouaiac TnG Taipeiac. ava TUAPA.
avbpwnivo duvapikod 56%
YevIkn dleuBuvaon 32%
IT/TexvoAoyia 4%
0 nwAnoeic/marketing 3%
33 / 0) 290/0 C')IKOVO|JIK('J 2%
TOMIKO aM\o 3%

OIEBVEG

apIBLGE £pyaloLEVEY OTHV EMAB. POAOG TWV CUMHETEXOVTWV 0T 01adIKaaia OTEAEXWONG,.

<50 I 42% gival o/n kUpIog/a unguBuvog/n _ E90s,

51 — 100 B 16% yia T Afyn anopacewv

101 = 250 B 21% KAVel GUOTACEIG/ NPOTATEIG _ 40%
251 — 500 M 9% OUMPETEXEI 0TN O1adikacia aAAa .
Sev aokei PeyaAn enippon . 6%

501 -1,000 [M6%
>1,000 B 6% Oev OUMPETEXEI 0N dladikaaia I 1%

-“- © randstad | 32
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uicOol

KUpIa oNUEia TNG Epeuvac KIcOwv.

O1 napakatw d1aPaveiec napoucialouv Toug
XaUNAOTEPOUC Kal TOUG UWNAOTEPOUG HIoBoUC yia
OIAPOPEC BETEIC Epyanidac.

O1 Baaikoi TiTAOI BECEWV Nou avapepovTal apopouv
TOUG KAGOOUG Twv NwAncewv & Tou marketing, TnG
YPAUMATEIOKNAC UNooTnPIENG, TOU ao(aAIOTIKOU TOUEQ,
Tou avBpwnivou dUVAauIKou, TOU (PAPHAKEUTIKOU
TOMEA, TOU VOUIKOU TOMED, TWV OIKOVOUIKWY & TNG
AOYIOTIKNG, TNG TEXVOAOYIAG, TWV UNXAVIKWV, TWV
logistics kal TN eEunnpeTNONG NEAATWV.

O1 avaypapouEeVEC anodoXEC OTOUC NAPAKATW MNiVAKEG
avagEPoVTal O€ PEIKTEC anodoyec kal BaaoidovTal o€
14 pioBouc ava £roc.

-
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aypPOVOLIKOC TOMEQC,

TiTAOG B€0NC XG“QI);?,-]T &N U”’”T)I‘S;Ep”

agricultural scientist
agronomist
field activation specialist
field scientist
plant scientist
rnd manager (crop science) m
soil scientist

avBpwnivo dUVAIKO.

TiTAOG B€0nNG Xa“?ﬁ?r{ =" anT)l\SrTfpn

compensation & benefits manager
compensation & benefits specialist
hr assistant/hr administrator
hr business partner
hr director m
hr generalist
hr manager | 6500
multilingual recruiter
payroll manager
payroll officer/payroll administrator
talent acquisition manager
talent acquisition specialist
training & development manager
training & development specialist

-

ao@aAIoTIKOC TOUEQAC.

uwnAoTEPN
TIH

TiTAOG B€0nNg

actuary

claims administrator

claims supervisor

junior underwriter

senior actuary

senior underwriter

underwriter

300!
130
250

150
350!
300!
180
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YPAUUATEIQKN UnooTnpPIEN. EVEPVYEIQ.

XAGUNAGTEPN  UWNAGTEPN TiTAOG B€0nNG
TIHI TIHI
administrative assistant 1900

2200
1500
1500
2500
1400
3000
3500
1400
1400
3000
2200
2200
1500
1800
1600
3500
1500

XauNAOTEPN  UWNAOTEPN
TIUN TIUN
4000

4500
3000
2500
3500
2500
2500
2500
4500
2500
2500

TiTAOG B€0nNg

asset manager 3000
construction manager 3000
electrical design engineer 2000
electrical engineer 1800
energy conservation engineer 3000
energy trader 1800
environmental engineer 1800
field engineer 1500
hse manager 3500
mechanical engineer 1500
0 & m electrical engineer 1800
0 & m manager 3500
project engineer 1800
project manager 3000
res engineering consultant 2000
site engineer 1800
site manager 3000
technical manager 4000

administrative coordinator

back-office assistant

company secretary
compliance officer

data processing administrator
ethics & compliance partner

executive / personal assistant

front desk customer service

guest relations officer

legal secretary

office manager

2500
4500
3500
2500
4500

operations officer
receptionist

sales administrator

secretary

translator/interpreter

0o
00
00
00

visitor services officer

M © randstad | 36



e€unnpeTNON NEAATWV.

TiTAOG B€0NG

call center manager

call center supervisor

call center team leader

collection agents

collections manager

collections supervisor

collections team leader

contact center manager

contact center specialist

customer care manager

customer care supervisor

customer experience manager

customer service agents

customer service coordinator

freight forwarding agent

head of customer service

inside sales specialist

inside sales supervisor

restructuring agents

restructuring team leader

technical support agent

order customer support specialist

telesales agents

telesales team leader

-

XaunAGTEPN
TIuN
250

| 900
| 900
| 900

uwnAOTEPN
TIHNA
3000

250
190
130
300!
210
180
300!
170
320
250
300!
130
180
210
400!
160
200
150
180
120
180
100
170

£(p0o0IaCTIKN aAucida.

TiTAOC B€anNG

customer service specialist

customer service manager

demand planner

distribution center manager

distribution manager

order desk specialist

procurement assistant

procurement manager

procurement specialist

supply chain executive

tendering manager

tenders assistant

XaunAGTEPN TIWN

uwnAoTEPN
TIuN
220

300!
300!
400
350!
180
180
400
280
400
300!
200
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KATAOKEUEC,

TiTAOG B€0nNg

architect

construction manager

civil engineer

cost engineer

electrical engineer

electrical design engineer

engineer property manager

facilities coordinator

facilities manager

mechanical engineer

project engineer

project manager

senior architect

site civil engineer

logistics.

TiTAOG B€0nNG

buyer

clerk driver

driver

imports / exports assistant

imports / exports specialist

logistics assistant

logistics manager

warehouse assistant

warehouse clerk

warehouse manager

-

XapnAOTEPN
TIpN

300

220

XaunAGTEPN
TIUN
1800

= el L el =
ul Wl|lW|o|N
o (=} =)o) o) Nl
o =1 =1 =1 =1 k=1 k=1 k=]

uywnAoTEPN
TIHI
250

450
250
320
250
300!
250
200
350!
250
250
500
400
350!

uwnAoTEPN
TIUN
220

150
150
160
220

180
350!
180
130
300!

marketing.

TiTAOC B€0nNG

marketing director

marketing manager

marketing & communications director

marketing & communications manager

crm & loyalty specialist

head of performance

digital marketing manager

digital performance/ growth strategist

digital account manager

digital content and social media specialist

digital marketing specialist

digital marketing assistant

e-commerce manager

e-commerce specialist

marketing insights analyst

senior brand manager

brand manager

junior brand manager

product manager (pharmaceutical)

product manager (tech & services)

junior product manager

marketing & communication assistant

marketing assistant

online content manager

pr account manager

seo

trade marketing manager

trade marketing assistant

team promoters supervisor

promoters

XaHNAOTEPN

400
400
300
200
400
300
300
180
160
180
130
350
180
180
300
230
160
300
300
180
160
120
130
180
250
280
180
110

TILN

(o]
o
(=]

uwnAOTEPN
TILN

500

—
Q NWwlWw|N NIWIDININIWININD NININ|IDID|IIN|DlUO N
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multilingual.

TiTAOG B€0NG

multilingual back-office agent

multilingual collection agent

multilingual customer service agent - hybrid

multilingual customer service agent - on-site

multilingual customer service agent - remote

multilingual payroll associate

multilingual recruiter

multilingual sales development representative

multilingual social media content moderators

multilingual team leader

multilingual technical support agent - 1st tier

multilingual technical support agent - 2nd tier

multilingual vendor desk agent - gatekeeper

vVauTIAIaka.

TiTAOG B€0NG

1st engineer

2nd engineer

control & instrumentation engineer

Crew manager

crew operator

fleet manager

fleet operator

freight forwarder

operation manager

operator

superintendent engineer

technical manager

-

XaunAGTEPN
TIuN

300
250
450
250
500
250
150
500
250
400
600

N
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o
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uwnAoTEPN
TIuN
700

400

350!
700!
350!
200
700!
400
700!
800!

| 5000
| 6500

uynAoTEPN
TIHR

170
150
170
140
250
250
200
140
190
150
170
180

VOUIKOC TOMEQLC.

TiTAOG BE€0NG

compliance manager

contract administrator

corporate & legal affairs manager

data protection officer

head of legal department

legal associate

paralegal

senior legal counsel

XaunAGTEPN TIWA

TIpn

uwnAoTEPN
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Eevodoxeia kal eoTiaon.

TiTAOG BE0NC

bar manager

bartender

cook a

cook b

executive chef

f&b controller

food and beverage manager

food and beverage supervisor

front desk

front office manager

guest relations manager

guest relations officer

hotel gm/manager

housekeeping assistant

housekeeping executive

housekeeping linen attendant

housekeeping maids

housekeeping manager

operations manager

reception clerk

reservation manager

rooms division manager

revenue coordinator

sous chef/pastry chef

waiter

-
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uYnAOTEPN
TILN
250

180
300!
180

240
500
240
160
260
250
160
1200
200
600!
180
180
320!
900!
160
400
500
320!
400
160

| 9500

OIKOVOMIKA Kal AOYIOTIK

TiTAOG B€0NC

accountant

actuary

assistant accountant

budget & reporting manager

chief accountant

commercial/sales analyst

compliance manager

compliance senior specialist

cost accountant

credit manager

credit officer

data scientist

disputes senior specialist

disputes specialist

finance analyst

finance clerk (including invoicing, accounting, collecting, bookkeeping, etc.)

finance controller

finance manager or director,

e.g.: cfo, vice president of finance, director of finance, director of audit, etc.

finance project manager

fraud models analyst

head of relationship manager

internal audit manager

internal audit officer

payroll manager

payroll specialist

relationship manager (banking/npl)

restructuring officer/financial advisor (npl)

risk manager

risk officer

treasurer

)=

XaunAGTEPN

200
100
270
300
200
350
300
350
300
180
300
250
180
200
100
350

6000

350
280
500
350
200
300
200
180
250
300
250
250

TIUN

uwnAoTEPN

250
300
160

TIUN
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napaywyn Kai Jnxavikoi.

TiTAOG B€0nNg

automation engineer

cathodic engineer

chemical engineer

continuous improvement engineer

controls engineer

development engineer

electrical engineer

engineering director

environmental, health & safety manager

facilities manager (inhouse)

industrial engineer

maintenance engineer (electrical & mechanical)

maintenance manager

mechanical design engineer

mechanical engineer

operations manager

planning manager

process engineer

production manager

production planner

project engineer

project manager

quality assurance engineer

quality assurance manager

quality control analyst

quality control manager

quality engineer

r&d engineer

r&d manager

sales engineer

sales technical director

technical director

-

XAaHNAGTEPN
TN
180

200
180
180
200
250
180
500
350
250
150
180
300
180
150
300
250
200
300
150
250
300
150
250
150
250
180
200
300
130
350
400

uynAoTePn
I
280

250
250
250
300!
300!
280
700!
450
350!
200
280
400
280
250
400
300!
250
400
220
300!
400
200
350!
180
300!
230
300!
400
250
450
600!

NWANCEIC.

TiTAOC B€0nNG

general manager (commercial background)

commercial director

commercial manager

business development manager

sales director

sales manager

international key account manager

key account manager

account manager (energy/ tech/ telco)

ecommerce key account manager

area sales manager

b2b sales representative

d2d sales representative

medical sales representative

otc sales representative

merchandiser

presales manager

public sector account manager

sales engineer

sales export manager

sales export representative

wholesales sales representative

sales/ commercial planning analyst

retail area manager

store manager (premium brands)

store manager

store assistant manager

store sales advisor

visual merchandiser

XaHNAGTEPN TIuA
1000
500
450
350
450
400
300
250
250
250
250
)

200
180
100
300
350
250
350
220
200
200
250
300
180
130

800

160

uYnAOTEPN

1600
900!
600!
450
600!

400
350!
350!
350!
350!
200
130
280
220
130
400
450
380!
450
300!
250
280
320
450
250
180
120
200

Tipn
| 5000
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TEXVOAOYIA.

TiTAOC B€0NG

application support engineer

big data engineer

business intelligence professional

chief information officer (CIO)

chief product officer (CPO) / product director/manager

chief technology officer (CTO) / VP of software engineering

cloud architect

cloud engineer

data engineer

data scientist / machine learning engineer / Al engineer

database administrator

database developer

devops engineer

digital transformation manager

ERP / CRM consultant

graphic designer

information security professional (including penetration
tester, IT security analyst, GRC consultant etc.)

IT business analyst

IT manager / IT director

IT pre-sales engineer (private/public sector)

IT project / program manager

IT service manager

IT support / helpdesk

IT systems engineer/administrator (windows & linux/unix)

mobile developer (android, iOS)

network engineer

SAP professional

scrum master / product owner

software architect / systems architect

-

XaHNAGTEPN

220
190
700
380
700
350
280
210
230
180
200
280
400
180
150

2000

280
400
250
280
260
150
190
250
210
250
300
330

TIUN

uYnAOTEPN

TIun
T
T

TiTAOG B€0NG

software consultant

software developer / engineer - junior (.NET/C#, Java, PHP, C/C++,
JavaScript, Python, Ruby, Go etc)

software developer / engineer - mid level (.NET/C#, Java, PHP, C/C++,
JavaScript, Python, Ruby, Go etc)

software developer / engineer - senior (.NET/C#, Java, PHP, C/C++,
JavaScript, Python, Ruby, Go etc)

software development lead

software engineering manager

software tester / ga engineer

telecommunications engineer

UI/UX designer / product designer

XapnAGTEPN TIA

TIpn
2500 3500
1800 2800
2800 3400
3500 4700
4700 5300
5200 7000
2700 3800
2500 3300
2000 3800

uwnAoTEPN
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Ta&idla kal TOupIoPOC.

TiTAOG B€0NC

incoming travel designer

senior incoming travel designer

outbound travel designer

senior outbound travel designer

ticket agent

product developer

travel agent | mice

travel designer manager

XaHUNAOTEPN uwnAOTEPN
TIUr TIHN

UYEIOVOUIKN NepiBaiwn.

TiTAOC B€0NG

aesthetician

dietician

lab technician

midwife

nurse

pharmacist

pharmacist assistant

physiotherapist

radiology assistant

-

XAUNAOTEPN  UYNAOTEPN
TILN TILN
150

170
160
150
150
250
120
150
200

| ool 1500
| oo 1700
| oo 1600)
| ool 1500
| ool 1500
| ool 1200
| ool 1500
ool 2000

(PAPUAKEUTIKOC KAGOOC.

TiTAOC B€0NG

biostatistician

biotechnologist

clinical research associate i - v (1-5)

clinical study manager

head of regulatory affairs

market access assistant

market access coordinator

market access manager

medical advisor

medical affairs assistant

medical director

medical manager

medical science liaison

medical writer

pharmacovigilance

quality assurance officer

quality control analyst

quality control manager

r&d analyst

regulatory affairs manager

regulatory affairs officer

senior regulatory affairs officer

site research assistant

study coordinator

study startup specialist

XaHnAGTEPN
TILN
200

200

350
400

250
400
250
160
500
400
200
230
160
190
150
290
150
300
190
200
130
200
150

| 3soof 5000
| ool 6500

uwnAOTEPN
TILN

400
400
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€UXAPIOTOULE.




